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SCHOOL / PROGRAM

6. MBA in Human Resource Management
Mational Sun Yat-Sen University College of Management

i B
Human Resources Management (TOP 230)

9. MBAIn Marketing Communications
Mational Sun Yat-Sen University College of Management

i W W
Corporate Communication (TOP 205)

1 8. Master in Information Management
Mational Sun Yat-Sen University College of Management

i 4 i
Information Systems Management (TOP 205)

1 8. MBA in Public Affairs Management
Mational Sun Yat-Sen University College of Management

% %
Public Administration / Management (TOF 200)
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https://db.cm.nsysu.edu.tw/pages/%e9%99%b3%e4%b8%96%e5%93%b2_1405.html
https://db.cm.nsysu.edu.tw/pages/%e9%99%b3%e5%af%b6%e8%93%ae_1405.html
https://sites.google.com/view/iversonchi
https://hrm.nsysu.edu.tw/static/file/235/1235/img/2032/929698319.pdf
https://db.cm.nsysu.edu.tw/pages/%e6%9d%8e%e6%be%84%e8%b3%a2_1405.html
https://db.cm.nsysu.edu.tw/pages/%e8%ac%9d%e6%85%a7%e8%b3%a2_1405.html
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https://yhwnsysu-home.mystrikingly.com/
https://arspb.nstc.gov.tw/NSCWebFront/modules/talentSearch/talentSearch.do?action=initRsm05&rsNo=83befbbfec2a4c50a86b2df7bcef8578&LANG=chi
https://arspb.nstc.gov.tw/NSCWebFront/modules/talentSearch/talentSearch.do?action=initBasic&rsNo=6052e199ab404b569d6bb255f180ac8f&LANG=chi
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WITH HRIS
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